
The Missouri Federal 
Bonding Program

For additional information about Missouri Division of Workforce Development services, contact a 
Missouri Job Center near you. Locations and additional information are available at jobs.mo.gov or  
1-888-728-JOBS (5627). 
Missouri Division of Workforce Development is an equal opportunity employer/program. Auxiliary aids 
and services are available upon request to individuals with disabilities. Missouri TTY users can call (800) 
735-2966 or dial 7-1-1.
This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment 
and Training Administration.  The product was created by the contracting agency and does not necessarily reflect the official position of the U.S. Department of Labor.  The 
Department of Labor makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to such information, including any information on linked 
sites and including, but not limited to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership.  This product is 
copyrighted by the institution that created it.  Internal use by an organization and/or personal use by an individual for non-commercial purposes is permissible.  All other uses 
require the prior authorization of the copyright owner.

THE MISSOURI FEDERAL BONDING PROGRAM is a no-cost, 
job-incentive program intended to increase hiring of job seekers and 
promotion of employees considered as “at risk.”

Fact: As long as the 
employer requests the 

service, the Missouri Federal 
Bonding Program can be 
used to overcome most 

negative issues an “at risk” 
person might have.

“At risk” job seekers and employees are defined as people who have declared 
bankruptcy, have bad credit, have little or no work history, receive public 
assistance or are ex-offenders.

Visit the nearest Missouri Job Center  
1-888-728-JOBS (5627) • jobs.mo.gov 

TO RECEIVE FIDELITY BONDING ASSISTANCE, THE EMPLOYER MUST VERIFY:
• A job offer or promotion has been made by the employer
• The “at risk” person is of legal work age, the job is legitimate
• The federal taxes of the “at risk” person will be automatically deducted from his/her pay

This no-cost, no-deductable insurance coverage begins the day the bonded person starts work and ends six 
months later. For a fee, an employer can obtain an extended period of coverage. Fidelity insurance provides 
an easy method for an employer to recoup losses incurred due to illegal acts of fraud, embezzlement, 
larceny and theft committed against the employer by an “at risk” person who is bonded.

THE MINIMUM AMOUNT OF COVERAGE OFFERED IS $5,000.  
Additional amounts of coverage can be provided if the need has been justified by the employer.

INSURANCE COVERAGE CAN BE FOR FULL- AND PART-TIME EMPLOYMENT.  

Fidelity bonds have been issued to numerous employers thoughtout Missouri to bond various “at risk” 
workers into varied occupations. Occupations “at risk” people have been bonded into include: Automobile 
Mechanic, Cashier, Clerical Assistant, Certified Nursing Assistant, Cook, Heavy Equipment Operator, 
Janitorial Service, Landscaper, Paralegal, Parts Manager, Warehouse Worker, Welder and Window Washer.
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CT Missouri Federal Bonding Coordinator 

421 East Dunklin Street 
 Jefferson City, MO 65109-1087

(573) 526-8217 • lamont.brown@ded.mo.gov
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